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learning & celebration of First Nations, Inuit and Métis Peoples, -
LGBTQ2S+ Peoples and older adults living across the region.

22nd

Ode’imin Giizis:
Healing Through UNITY
Traditional Powwow

e Saing Waterkan Begion Museum |

23I"d

Cooking with Chef

th
C%nﬂt Exhibition -

works by Inuk Artist
Couzyn van Heuvelen

i tchaner Wateroa ArtGatery | My 24710
tosoam - 600 Gurtph Pl o, M branch, YRS e
s Rsorm | 530 3000 S

Begistration Begistration Details

Visit Website

2022-2025 GW OHT STRATEGIC PRIORTIES FINAL REPORT

The GW OHT has officially concluded our 2022-2025 Strategic Priorities. To celebrate and reflect
on all of our collective work over the past three years, we have published the GW OHT Strategic
Priorities 2022-2025 Final Report. Read the final report here. These accomplishments are a result
of radical collaboration and commitment of our partners. We are thankful for their dedication to
transforming our health care system to address the needs of the Guelph Wellington population.

If you have any questions about ndigenous work within the GW GHT please cannect with
e Equity and Coordinator ot cp @

We have created a series of videos celebrating impactful projects and areas of focus over the
past three years which will be released over the coming weeks.

Last month also marked the official launch
of the new GW OHT 2025-2028 Strategic
Priorities. These strategic priorities reflect
the current strategic priorities of 23 of our
partner organizations. Data describing the
health of the population of Guelph
Wellington was also used to select these
strategic areas of focus for the GW OHT.
Click here to learn more.

Thriving &
Supported
Workforce

People-Centered
Health & Equity

Sustainable
System &
Advocacy

Transformative
Partnerships

Please share this newsletter and engagement opportunities broadly
Any questions or comments, please contact:
Emmi Perkins, GW OHT Director of Transformation - askus@guelphwellingtonoht.com


https://guelphwellingtonoht.com/wp-content/uploads/2025/06/GW-OHT-Indigenous-Peoples-History-month-events.pdf
https://guelphwellingtonoht.com/wp-content/uploads/2025/06/GW-OHT-Indigenous-Peoples-History-month-events.pdf
https://guelphwellingtonoht.com/wp-content/uploads/2025/05/GW-OHT-Final-Report-2025.pdf
https://guelphwellingtonoht.com/category/2022-2025-impact-stories/
https://guelphwellingtonoht.com/wp-content/uploads/2025/06/GW-OHT-Indigenous-Peoples-History-month-events.pdf
https://guelphwellingtonoht.com/wp-content/uploads/2025/05/GW-OHT-Strategic-Plan-Framework-2025-2028.pdf
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TIER 4/5 TRAINING - FUTURE OPPORTUNITIES

In March, GW OHT partners hosted a tier 4/5 Mental Health &
Addiction training for frontline staff. This training was a great
success, with over 130 staff from our partner organizations from
across the system attending. It was an amazing opportunity for
folks to build relationships and explore how they can work
together to support their clients/patients. The training received
overwhelmingly positive feedback and cemented that bringing
folks together from across the system for learning and
collaboration is an ongoing priority.

Stay tuned for communications about future training
opportunities in the fall of 2025.

Re-Affirming our Commitment to EDIAR

In May, core partners of the GW OHT released a collaborative statement
reaffirming our commitment to Equity, Diversity, Inclusion, Anti-Racism
and Truth & Reconciliation (EIDAR).

We recognize that power and privilege in society are often shaped by factors such as gender,
sexual orientation, race, income, language, religion, age, body size, and ability. These factors—
whether visible or invisible, intentional or unintentional—can result in systemic barriers and
forms of oppression such as racism, sexism, homophobia, transphobia, ableism, and other
forms of marginalization.

We acknowledge that many of our clients, patients, and staff face these challenges daily
impacting their access to education, employment, housing, social services, and health care. We
also recognize that within our own organizations, workplace barriers can prevent employees
from feeling safe, having their voices heard, and accessing equitable opportunities for growth
and advancement.

As leaders in our community, we are committed to breaking down these barriers and fostering a
more inclusive and equitable health system where all community members experience care that
is welcoming, accessible, and free of discrimination or oppression.

Read Our Commitment to EDIAR, and what activities we have planned to support this commitment in
our EIDAR Plan for 2025-2026.

-
Please share this newsletter and engagement opportunities broadly
Any questions or comments, please contact:
Emmi Perkins, GW OHT Director of Transformation - askus@guelphwellingtonoht.com


https://guelphwellingtonoht.com/equity-inclusion-diversity-and-anti-racism/
https://guelphwellingtonoht.com/equity-inclusion-diversity-and-anti-racism/
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INDIGENOUS IDENTITY CONFIRMATION PROCESS
The Guelph Wellington Ontario Health Team (GW OHT) is dedicated to enhancing health outcomes for local

First Nations, Inuit, Métis and Urban Indigenous Peoples through developing ongoing, reciprocal relationships
that foster understanding and inform meaningful actions to provide culturally safe care. We are making
intentional efforts to engage with Indigenous partners who meet Indigenous community standards of
connection, knowledge and experience for informing local health care systems.

JUNE 2025

Both local and national First Nations, Inuit, Métis and Urban Indigenous communities have called upon us to
develop a confirmation process for Indigenous-specific roles. GW OHT partners will use the process when
engaging with Indigenous community members, leaders, Elders, Knowledge-Keepers or groups in cases of
representation, in an advisory role, in positions of influence, and where resources (e.g., funding, contracts,
services) are being allocated. This is to ensure that we engage Indigenous partners who meet Indigenous
standards of identity and belonging. We recognize that Indigenous identities are varied and complex, and that
they are grounded in ancestry, kinship and community. We recognize our role in blocking fraudulent claims to
resources and opportunities, which are intended for Indigenous Peoples to support them in addressing past
and present health inequities in their communities. We acknowledge the harms created by tenuous and
fraudulent claims of First Nations, Inuit and Métis identity. We acknowledge that our lack of confirmation
process in the past had inherent risks for relations with Indigenous Peoples, and we apologize for the harms
this has caused.

« We have consulted with local First Nations, Inuit, Métis and Urban Indigenous Peoples to develop a living
process to confirm individuals’ Indigeneity for all roles that are specifically designated for Indigenous
Peoples to provide Indigenous-specific knowledge and perspective. This process will be funded by the
GW OHT and shared with all OHT partners.

« We are partnering with Debwewin, an Indigenous owned and operated digital identity platform, to
implement the Indigenous identity confirmation process. Debwewin authenticates in collaboration with
Indigenous communities and verifies with Indigenous Services Canada to confirm Indigenous identities
using a blockchain secure digital platform. They follow The First Nations Principles of OCAP® - The First
Nations Information Governance Centre for all data governance.

« We will provide resources to help organizations implement the confirmation process for all new,
Indigenous-specific roles. Please reach out to Christine Platt, GWOHT Equity Coordinator at
cplatt@cmhaww.ca for more information.

These efforts are in accordance with the Connecting Care Act, 2019 and the guidance by Ontario Health in their
First Nations, Inuit, Métis and Urban Indigenous Health Framework: “... the people of Ontario and their
government, including Ontario Health, will recognize the role of Indigenous peoples in the planning, design,
delivery and evaluation of health services in their communities. (First Nations, Inuit, Métis and Urban
Indigenous Health Framework 2023-2024 Pp. 13).” This approach also seeks to fulfill the Truth and
Reconciliation Calls to Action 18-24 for health services (see national progress to date here: Health) and is in
alignment with the statement of commitment co-developed by the GW OHT and local Indigenous partners to
support local Indigenous patients and communities to access culturally safe healthcare.

GW OHT Truth & Reconciliation

Statement of Intent

A

Artworks: Jaci Duguid, Mohawk from Six Nations of the Grand River



https://debwewin.com/
https://fnigc.ca/ocap-training/
https://fnigc.ca/ocap-training/
mailto:cplatt@cmhaww.ca
https://www.ontariohealth.ca/sites/ontariohealth/files/FNIMUI-HealthFrameworkReport.pdf
https://www.ontariohealth.ca/sites/ontariohealth/files/FNIMUI-HealthFrameworkReport.pdf
https://www.rcaanc-cirnac.gc.ca/eng/1524499024614/1557512659251
https://guelphwellingtonoht.com/2025/06/20/gw-oht-statement-of-intent/
https://guelphwellingtonoht.com/2025/06/20/gw-oht-statement-of-intent/
https://guelphwellingtonoht.com/2025/06/20/gw-oht-statement-of-intent/
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HEALTH & HOUSING COMMUNITY PLANNING TABLE

The Wellington-Guelph Health and Housing Planning Table has released a one-year update
describing its work to transform the way health and housing services are planned and delivered in
the County of Wellington and City Guelph.

Established in May 2024 following a series of ‘Health and Housing Symposiums’, hosted by the
County of Wellington’s Social Services Department, the Planning Table brings together partners
from across the health and housing sectors to tackle complex issues such as homelessness,
precarious housing, and gaps in access to basic needs and mental health, addiction and primary
care services. The initiative emphasizes collaboration, lived experience, and coordinated planning
to support our area’s most vulnerable populations.

The Planning Table is co-chaired by the Social Services Department and the Guelph Wellington
Ontario Health Team (OHT), reinforcing the need for a shared approach to social, housing, and
health supports in urban and rural areas.

The full report is available online at www.guelphwellingtonoht.com/HealthHousingReport

BT Wellington County Weekly Report
WDG PUBLIC HEALTH SURVEY Es)] SO O ek 24 (2025)

Wellington-Dufferin-Guelph Public Health is
currently seeking input through a survey to assess

Week 24: June 5, 2025 to June 11, 2025

. Total Incidents 911 Called Fatal Incidents
the impact of the CTS closure. You are The number of The number of The number of
9 ew_ntswherea 7 events where : 0 eventsw_herelhe
encouraged to share your observations via the PaCRon SO ek - o
following link:
. Substance Location
mDS//SU rvedegpub“Chealth Ca_/SU rveVS/’) The drug(s) belisved to ba invelved in the event. The location where the event(s) occurred.
— Fentanyl 5 Guelph 9
s=KDMMCMLPKREYDL9R Y o :
Unknown 2

Please note that you can submit multiple entries
over time, as your observations and experiences
may evolve. If you have any questions about the
survey, don't hesitate to reach out.

Year Comparisons: January 1, 2025 to June 11, 2025
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Year 2024 ®2025

CTS I m pact S u rvey_ 2024 YTD (Full Year) 2025YTD
175 (384) - Incidents - 118
19 (46) - Fatal Incidents - 7

Year to date (YTD) refers to the period of time from January 1 to June 11,

Please share this newsletter and engagement opportunities broadly

Any questions or comments, please contact:
Emmi Perkins, GW OHT Director of Transformation - askus@guelphwellingtonoht.com


http://www.guelphwellingtonoht.com/HealthHousingReport
http://www.guelphwellingtonoht.com/HealthHousingReport
https://survey.wdgpublichealth.ca/surveys/?s=KDMMCMLPKREYDL9R
https://survey.wdgpublichealth.ca/surveys/?s=KDMMCMLPKREYDL9R
https://survey.wdgpublichealth.ca/surveys/?s=KDMMCMLPKREYDL9R
https://survey.wdgpublichealth.ca/surveys/?s=KDMMCMLPKREYDL9R
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DRUG POISONING AWARENESS DAY

This annual event is an important opportunity for our community to come together, raise awareness,

and honour those we’ve lost. This year, we're facing continued challenges related to stigma, service

changes in our community, and an ongoing toxic drug supply - making this event especially
important this year.

DRUG POISONING j| DRUG POISONING
AWARENESS DAY § AWARENESS DAY

_: Mount Forest  Aug
: : Do you have
: 21 something to share?

12pm We are looking for community members that have

been impacted by the drug poisoning crisis to speak
to their experience at our Guelph Aug 28th event.

Avg This could look like:

\ St. George's Square in 28

1+ front of Capistrano & RBC - s speaking at the event
“H 12pm » submitting something written o be read by someone
else at the event
Join us for an annual community ¢ submitting some form of art or commemoration to be

b\ . event to advocate for change, listen shared/displayed at event
H to speakers, and gather together
* remember those we have lost to the

ongoing drug toxicity crisis.

Pieces could speak to your experience, feelings,
#ittakesacommunitygw honouring of your loved one, and/or need for policy
change

~ EWGD 3
g G S lf.i nterested please contact E WG D S
In Partnership with the Peer Advisory Committee jhopkins@guelphchc.ca

WELLINGTON GUELPH DRUG STRATEGY

Al SCRIBE OPPORTUNITIES

There are many provincial and national Al Scribe opportunities available in this fast evolving
environment. View the full summary of Al Scribe opportunities here.

1.Canada Health Infoway (CHI) — Click here to get started
2.0ntario Al Scribe Vendor of Record (VOR) — Click here to get started
3.Heidi Pro Free 1 Year License — Click here to get started

If you would like to be included on future communications and meetings about Al Scribe, please
email Hannah.bolton@guelphwellingtonoht.com to be addeed to the distribution list.

Please share this newsletter and engagement opportunities broadly
Any questions or comments, please contact:
Emmi Perkins, GW OHT Director of Transformation - askus@guelphwellingtonoht.com


https://aiscribe.infoway-inforoute.ca/
https://assets-can.mkt.dynamics.com/1dc245ec-318e-45c6-a34b-318831dcef90/digitalassets/standaloneforms/e1eb44a5-4116-f011-998a-002248b0cf1c
https://www.heidihealth.com/en-ca/free-heidi-for-canadian-primary-care

